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“

RESOURCES ON COVERAGE OPTIONS IF YOU’VE LOST
INSURANCE THROUGH YOUR EMPLOYER
If you have recently lost your job and/or health insurance
through your employer as a result of COVID-19, we recognize
the challenges you may be facing. You may have questions
about what other insurance options may be available to you.
Figuring out where to start can be a little overwhelming.
To help, we have put together this resource guide with general
information to help you get started and think about your options.
,]LY`WLYZVU»ZZP[\H[PVU^PSS]HY`HUKKPɈLYLU[Z[H[LZTH`OH]L
KPɈLYLU[VW[PVUZI\[^LOVWL`V\^PSSÄUK[OH[[OLZLYLZV\YJLZ
are a good place to start.
To learn more about the coverage options below, please visit the
corresponding website.*

“
 OIGPCPF#OIGP2CVKGPV5WRRQTV2TQITCOUJCXGPQEQPVTQNQXGTKPFGRGPFGPVVJKTFRCTV[QTICPK\CVKQPU
#
CPFRTQXKFGVJKUKPHQTOCVKQPCUCEQWTVGU[QPN[+H[QWJCXGSWGUVKQPU[QWOWUVEQPVCEVVJGVJKTFRCTV[
QTICPK\CVKQPUFKTGEVN[#OIGPCPF#OIGP2CVKGPV5WRRQTV2TQITCOUCTGWPCDNGVQCFXKUGQP[QWTEJQKEGQH
KPUWTCPEGRNCPCPFQTRTQITCOCPFGPEQWTCIG[QWVQTGUGCTEJ[QWTQRVKQPUVQOCMGVJGDGUVFGEKUKQPHQT
[QWCPFQT[QWTHCOKN[
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WHAT KINDS OF
COVERAGE OPTIONS
MIGHT BE AVAILABLE
TO YOU?*
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COBRA CONTINUATION HEALTH COVERAGE
| What is COBRA?
The Consolidated Omnibus Budget Reconciliation Act, or COBRA, gives you the right under
FHUWDLQFLUFXPVWDQFHVWRSXUFKDVHFRYHUDJHSURYLGHGE\\RXUIRUPHUHPSOR\HU·VJURXSKHDOWK
plan if you have lost insurance due to voluntary or involuntary job loss. Not all employers are
UHTXLUHGWRSURYLGH&2%5$DQGQRWDOOIRUPHUHPSOR\HHVDUHHOLJLEOHVRLW·VLPSRUWDQWWR
GRXEOHFKHFNRQZKDW·VDYDLODEOHWR\RX

| How does COBRA work?
&2%5$FRYHUDJHPD\HQDEOH\RXWRUHFHLYHWKHVDPHKHDOWKEHQHÀWVWKURXJK\RXUHPSOR\HU·V
plan for a limited time. You will likely be responsible for paying the full monthly premium (what
you and your former employer paid for coverage in total) plus an additional 2% maximum for
administrative costs.

| What are some of the eligibility requirements?
You may be eligible for COBRA if you have experienced any of the following qualifying events:
<RX·YHKDG\RXUZRUNLQJKRXUV
reduced and therefore no longer
TXDOLI\IRUHPSOR\HUEHQHÀWV

<RX·YHORVW\RXUMRE(voluntarily or
involuntarily) for any reason except
for gross misconduct.

<RXZRXOGKDYHKDGWRKDYHEHHQHQUROOHGLQ\RXUHPSOR\HU·VKHDOWKSODQZKLOHHPSOR\HG
and the health plan must continue to be in effect for active employees.
7RÀQGRXWLI\RXTXDOLI\IRU&2%5$DQGZKDWVWHSV\RXQHHGWRWDNHFRQWDFW\RXU
former employer.
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| While this is not an exhaustive list, here are some helpful considerations.
• The premium amount can be up to 102% of the cost to the health plan, which is often more than what
you would have paid for health coverage as an active employee of the company.
• COBRA is available as a temporary solution for up to 18 or 36 months from the date of the qualifying
event. Your former employer may be able to help you understand how long you would be
eligible for COBRA.

“

For more information on the COBRA program, visit:
KWWSVZZZGROJRYVLWHVGROJRYÀOHV(%6$DERXWHEVDRXUDFWLYLWLHV
resource-center/faqs/cobra-continuation-health-coverage-consumer.pdf

“
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MEDICARE
| What is Medicare?
Medicare is the federal health insurance program administered by the Centers for Medicare and
0HGLFDLG6HUYLFHV &06 7KHVSHFLÀFGHWDLOVDERXW0HGLFDUHFDQEHFRPSOLFDWHGEXWZH·YHWULHGWR
H[SODLQWKHEDVLFVEHORZZLWKWKLVKLJKOHYHOVXPPDU\&KHFNZLWK&06IRU\RXUVSHFLÀFVLWXDWLRQ

| How does Medicare work?
There are several components to Medicare:

A

B

D

Hospital Insurance
Part

Medical Insurance

Prescription Drug Coverage

Medicare Part C, also called Medicare Advantage, is a bundled alternative to Medicare Parts A and B.
These plans usually also offer Part D coverage.

To get started, assess your eligibility (below).

| What are some of the eligibility requirements?
<RXPD\EHHOLJLEOHIRU0HGLFDUHLI\RXOLYHLQWKH86RURQHRILWVWHUULWRULHVDQG
• are at least age 65 and you or your spouse have worked and paid Medicare taxes for at least
10 years, or
• UHFHLYHGLVDELOLW\LQFRPHIURP6RFLDO6HFXULW\RUWKH5DLOURDG5HWLUHPHQW%RDUGor
• KDYHHQGVWDJHUHQDOGLVHDVH (65' 
To see if you are eligible for Medicare, please visit:
https://www.medicare.gov/eligibilitypremiumcalc/#eligibility
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| While this is not an exhaustive list, here are some helpful considerations.
•7RÀQGDQGFRPSDUH0HGLFDUH3UHVFULSWLRQ'UXJ3ODQV(also known as Medicare Part D) or
Medicare Advantage Plans (also known as Medicare Part C) in your area,
please visit: https://www.medicare.gov/plan-compare
• To enroll in Medicare, visit: https://www.medicare.gov/
•0HGLFDUHW\SLFDOO\KDVVSHFLÀFHQUROOPHQWSHULRGVFor more information on enrollment
periods, please visit: https://www.medicare.gov/blog/medicare-enrollment-period-2020
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MEDICAID AND CHIP
| What is Medicaid?
Medicaid provides coverage to eligible low-income adults, children, pregnant women,
elderly adults, and people with disabilities. It is administered by individual states.
(OLJLELOLW\UHTXLUHPHQWVDQGFRYHUDJHYDULHVE\VWDWH

| What is CHIP?
7KH&KLOGUHQ·V+HDOWK,QVXUDQFH3URJUDP &+,3 SURYLGHVORZFRVWKHDOWK
insurance to children who live in households that earn more than the Medicaid income
WKUHVKROG,QVRPHVWDWHV&+,3DOVRFRYHUVSUHJQDQWZRPHQ/LNH0HGLFDLG&+,3LV
administered by individual states.

| How do Medicaid and CHIP work?
In most states, you and/or your family may be eligible for free or low-cost
FRYHUDJHWKURXJK0HGLFDLGDQGRU&+,3LI\RXUKRXVHKROGLQFRPHIDOOVEHORZ
a certain threshold.
To get started, assess your eligibility (see next page).
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| What are some of the eligibility requirements?
)RUPRVWSHRSOHHOLJLELOLW\IRU0HGLFDLGDQG&+,3FRYHUDJHGHSHQGVRQWKHLUFXUUHQW\HDU·V
household income.
+RXVHKROGLQFRPHLVJHQHUDOO\FDOFXODWHGDV\RXUWD[DEOHLQFRPHSOXVFHUWDLQGHGXFWLRQVVXFK
DV6RFLDO6HFXULW\EHQHÀWVQRWLQFOXGHGLQWD[DEOHLQFRPHWD[H[HPSWLQWHUHVWDQG
foreign earned income.
7KHLQFRPHWKUHVKROGYDULHVE\VWDWH6RPHVWDWHVKDYHH[SDQGHG0HGLFDLGFRYHUDJHWRTXDOLI\
HYHU\RQHZLWKKRXVHKROGLQFRPHEHORZRIWKHIHGHUDOSRYHUW\OHYHO)RUVWDWHVWKDWKDYHQ·W
expanded Medicaid, income requirements might be lower.

“

You may still be eligible based on other criteria, such as
SUHJQDQF\DJHDQGSUHVHQFHRIDGLVDELOLW\VR\RX·OOQHHGWR
check with your state to determine what might work for you.
To see if you are eligible for Medicaid, please visit:
https://www.healthcare.gov/lower-costs/

“
| While this is not an exhaustive list, here are some helpful considerations.
• 0HGLFDLGDQG&+,3GRQRWKDYHVSHFLÀHGHQUROOPHQWSHULRGV0HGLFDLGSURJUDPVKDYH
up to 45 days to process Medicaid applications (and up to 90 days for applications for
disabled individuals).
• To learn more about how income is calculated for Medicaid, visit:
https://www.healthcare.gov/income-and-household-information/how-to-report/
• To learn more about Medicaid and CHIP, please visit:
https://www.healthcare.gov/medicaid-chip/getting-medicaid-chip/
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HEALTH INSURANCE MARKETPLACE
| What is the Health Insurance Marketplace?
7KH0DUNHWSODFH DOVRNQRZQDVWKH´([FKDQJHµ LVDSODWIRUPWKDWHQDEOHV\RXWRVKRSIRUDQG
purchase commercial health insurance plans. You can do so on the website, over the phone,
or in person.

| How does the Health Insurance Marketplace work?
2QFH\RX·YHHQWHUHGLQLQIRUPDWLRQRQ\RXUFXUUHQW\HDU·VLQFRPHKRXVHKROGVL]HDQGH[SHFWHG
healthcare usage, you can use the Marketplace to compare and select the plan that best meets
your needs.

| What are some of the eligibility requirements?
If you are not eligible for Medicare or Medicaid, you may be eligible to enroll in a plan on the
Marketplace. If your household income this year is between 100%–400% of the Federal Poverty
/HYHO )3/ \RXPD\TXDOLI\IRUDSUHPLXPWD[FUHGLWWRKHOSORZHUWKHFRVWRIWKHSODQ

household income between

Qualify
for
Premium
Tax Credit

100%
400%
RIWKH)HGHUDO3RYHUW\/HYHO )3/

,QDGGLWLRQ\RXPD\TXDOLI\IRUDFRVWVKDULQJUHGXFWLRQ &65 DGLVFRXQWWKDWORZHUV\RXUGHGXFWLEOH
FRSD\PHQWDQGFRLQVXUDQFHIRUFHUWDLQSODQV VSHFLÀFDOO\´VLOYHUµPHWDOWLHUSODQV &HUWDLQVWDWHV
DQGWHUULWRULHVPD\KDYHGLIIHUHQW)3/OLPLWVVRLWLVLPSRUWDQWWRFKHFNWKH)3/IRU\RXUVSHFLÀFDUHD
For more information on Federal Poverty Guidelines, visit:
https://aspe.hhs.gov/poverty-guidelines

“

| While this is not an exhaustive list, here are some helpful considerations.
7KHRSHQHQUROOPHQWSHULRGIRUWKH0DUNHWSODFHRFFXUVHDFK\HDUIURP1RYHPEHUWR'HFHPEHU
7KHSODQ\HDUEHJLQVWKHIROORZLQJ-DQXDU\+RZHYHU\RXPD\TXDOLI\IRUDVSHFLDOHQUROOPHQW
period if you have experienced a qualifying event, such as loss of healthcare coverage due to a loss
of employment in the last 60 days.
)RUPRUHLQIRUPDWLRQRQWKHGHÀQLWLRQRIDTXDOLI\LQJHYHQWYLVLW
https://www.healthcare.gov/glossary/qualifying-life-event/
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HEALTH INSURANCE MARKETPLACE WEBSITES
)RUPRUHLQIRUPDWLRQDERXW+HDOWK,QVXUDQFH0DUNHWSODFHSODQVDQGRUWRFKHFN\RXUHOLJLELOLW\
please visit the appropriate website based on your state of residence.

STATE

WEBSITE

California

Covered California

Colorado

Connect for Health Colorado

Connecticut

Access Health CT

District of Columbia

+*/LHS[O)LULÄ[,_JOHUNL(\[OVYP[`

Idaho

Your Health Idaho

Maryland

Maryland Health Connection

Massachusetts

Massachusetts Health Connector

Minnesota

MNsure

Nevada

Nevada Health Link

New York

NY State of Health

Rhode Island

HealthSource RI

Vermont

Vermont Health Connect

Washington

>HZOPUN[VU/LHS[O)LULÄ[,_JOHUNL

All other states

Healthcare.gov
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THINGS YOU MAY WANT TO CONSIDER
We know that choosing an insurance plan that best meets the needs of you and your loved ones is
important. The checklist below provides criteria for your consideration whether you are evaluating
&2%5$0HGLFDUH0HGLFDLGRU+HDOWK,QVXUDQFH0DUNHWSODFHSODQV<RXUFLUFXPVWDQFHVZLOOKHOS
\RXGHWHUPLQHZKDW·VEHVWIRU\RXEXWKDYLQJPRUHLQIRUPDWLRQKDQG\FDQEHXVHIXO
Before you select an option, it can be helpful to have the following information ready:
Annual household income: _________________
When reviewing the options, it can be helpful to consider the following:
Medicaid eligibility
If not eligible for Medicaid, explore Medicare eligibility
,IQRWHOLJLEOHIRU0HGLFDUHH[SORUH&2%5$YHUVXV([FKDQJHHOLJLELOLW\
Compare the associated out-of-pocket costs for each option, such as:
3UHPLXP PRQWKO\À[HGFRVW
'HGXFWLEOH WKHDPRXQW\RXSD\IRUFRYHUHGVHUYLFHVEHIRUH\RXUSODQVWDUWVWRSD\
&RSD\&RLQVXUDQFH DIWHU\RX·YHSDLGWKHGHGXFWLEOHWKHDPRXQW\RXSD\SHUFRYHUHG
service)
Out-of-pocket maximum (the total you pay for covered services per year: includes deductible,
co-pay, and co-insurance)
'HWHUPLQHZKDWOHYHORIFRYHUDJH\RXZLOOQHHGDQGWKHRXWRISRFNHWFRVWVXQGHUHDFKRI
these options to identify the option that works best for you.
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